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INTRODUCTION 

At Birmingham Swifts LGBTQ+ Running Club, inclusion means access for all. We celebrate and 

affirm differences between individuals and strive to create an environment where everyone— 

regardless of identity or background—can participate fully. 

We are proud to be aclub grounded in LGBTQ+ values and we remain firmly committed to 

ensuring that our activities are inclusive and welcoming for all, including those with protected 

characteristics under the Equality Act 2010. 

We actively welcome people of all: 

e Sexual orientations and gender identities (including trans, non-binary and gender- 

diverse people) 

e Races and ethnic backgrounds 

e Ages 

e Faiths or beliefs (or none) 

e Disabilities (visible or invisible) 

e Socio-economic backgrounds 

LEGAL COMPLIANCE 

We reaffirm our commitment to the Equality Act 2010, including all protected characteristics: 

e Age 

e Disability 

e Gender reassignment 

e Marriage and civil partnership 

e Pregnancy and maternity 

e Race 

e Religion or belief 

e Sex 

e Sexual orientation 

We also recognise that inclusion goes beyond these legal protections and are committed to 

supporting everyone, whether legally protected or not. 

Further guidance: Equality Act 2010 Overview —- GOV.UK 
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OUR VISION FOR INCLUSION 

We aim to provide a space where everyone feels: 

e Welcome 

e Represented 

e Empowered to participate 

e Involved in decision-making 

e Safe from discrimination, harassment or exclusion 

e Increase awareness and understanding of inclusion, equity and diversity among 

members. 

e Embed inclusive practice into all our runs, events, communications and decision- 

making processes. 

e Actively reduce barriers to participation for underrepresented or marginalised groups. 

e Promote visibility and representation of LGBTQ+ people across all aspects of our club. 

e Work in partnership with community organisations and advocacy groups to improve 

inclusion. 

OUR COMMITMENTS 

e Wedo nottolerate discrimination, harassment, bullying or victimisation in any form. 

e We proactively consult with members and potential members to identify and remove 

barriers. 

e Wewill make reasonable adjustments wherever possible to ensure inclusive 

participation. 

e Wewill ensure access to leadership and committee roles for people from diverse 

backgrounds. 

e Wewill train and support our members and committee to practice and promote 

inclusion. 

e We will regularly review our practices and policies to stay current and responsive to 

community needs. 

CREATING A WELCOMING ENVIRONMENT 

We will: 

e Focus on what is possible, not on perceived limitations. 

e Promote our club through inclusive imagery and language. 

e Provide accessible information formats upon request.
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e Create safe spaces that are trans-affirming and support non-binary inclusion. 

e Offer gender-neutral kit options and respect individuals’ chosen names and pronouns. 

CONSULTATION AND COMMUNICATION 

We will: 

e Listen actively to individuals’ experiences and suggestions for inclusion. 

e Avoid assumptions and focus on individual needs. 

e Work together to co-create solutions that support full participation. 

POLICY OVERSIGHT AND REVIEW 

The Birmingham Swifts committee will oversee implementation and review of this policy. The 

committee is responsible for ensuring our club operates in accordance with the law and our 

shared values of inclusion and respect. 

This policy will be reviewed annually or sooner if needed due to changes in legislation or 

member feedback. 
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